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venetsky Tells N.Y.C. Wage Hearing: 


jiant Retailers Can Well Afford 
fo Pay a $1.25 Minimum Wage 


Pres. Sam Kovenetsky has informed the City Council of New York that the large 
retailers in the nation can “handsomely afford” to pay a Federal minimum wage 





Worth 
Talking 
About 


BY PRESIDENT SAM KOVENETSKY 








Below is the text of the statement by Pres. Sam Kovenetsky which 
mibmitted at the Minimum Wage Hearings of the New York City 
l on February 23, 1960.) 


am here today to urge Federal legislation which will protect 
workers, and other American workers, with a minimum wage 
an hour. 
propose to explain why and how the retail industry can hand- 
afford to pay such a statutory minimum wage, especially those 
retailers which have an annual sales volume of more than 
v0. 
me first sketch the over-all industrial picture. In 1959, the 
industry in America sold $217 billions in goods. This was the 
in American history, reflecting a growth of 8 per cent over the 
ear. 
ia 1960, sales will mount an estimated 6 per cent to rise to 
billions, another record. Retail profits for the year ahead are 
led by experts of the National Retail Merchants Association 
group of 200 industry executives to reach 8 per cent. 
his is an industry which expanded its physical plant by between 
md 30 million square feet in 1959, and is expected to expand 
fionately in 1960. Plans already announced for retail plant 
Msion in 1961 indicate this continued rate of growth. 
is very significant that 9 department store chains, 14 apparel 
and 14 miscellaneous chains, among them, added 16,256,500 
feet to their plant in 1959 alone. Estimated construction of 
Pgiant retail operations, which dominate a large part of the retail 
, will total 20,891,000 square feet in 1960. 
other words, about °4 of the plant expansion in this $200 
plus industry is being conducted by 37 retail chains and depart- 
+ MOTes. 
Wmis huge expansion in sales and physical plant speaks even 
Peloquently than legally taxable corporate income the burgeoning 
lic health of the giant retailers, and their readiness to invest in 
Sales to a nation whose personal income will go up $17 billions 
© alone, to a total of $400 billions. 
met even here, some profit figures will be illustrative. In the field 
ftment stores, which is the primary concern of the union I 
the average return on equity over the past five years has 
#88 follows for the following department store chains: Federated— 
£14 per cent; May Company—about 12 per cent; Gimbels and 
& Stores—each about 13 per cent; Marshall Field—about 8 per 
Macy’s—about 7.6 per cent. 
M is giants like these, and Sears, Montgomery Ward, J.C. 
, and Woolworth’s and Kress, which would be most affected 
iting retail coverage into the minimum wage law. These represent 
s which number only 3 per cent of the retail industry, but 
Wy about 50 per cent of the 7,000,000 workers in the industry. 
fis common knowledge that an increased number of small stores 
Seen gobbled up by the big chains, mergers have made the giants 
igantic, and these are absorbing an ever larger percentage of 
retail market. 
contrary to popular impression, it is these chains which 
ly pay the most sub-standard wages. Thus, the giants in 
(Continued on page 3) 


of $1.25 an hour. 


In a formal statement and in remarks before the City Council’s hearing on mini- 
mum wages, the Local 1-S leader cited industry statistics and economic indicators 
to illustrate the “‘fat-dripping prosperity” of the giant retailers. The hearing was held 
at City Hall on Feb. 23, 1960. 


How About ME? 
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Dept. Store Employers 
Boycott Wage Hearings 


Executives from New York de- 
partment stores, as well as hotels 
and laundries, boycotted the New 
York City Council’s hearings on a 
$1.25 minimum wage. Represen- 
tatives from these low-wage in- 
dustries were invited to testify on 
Friday, February 26, by Earl 
Brown, Manhattan Councilman 
who heads the Council committee 
looking into the question. 

“The committee is shocked be- 
cause they did not see fit to at- 
tend and state their views,” Coun- 
cilman Brown declared. “I think 
it is an’ outrage.” 

Stanley M. Isaacs, Council Mi- 
nority Leader, said, “The reason 


that they failed to show indicates 
that they do not want to expose 
the wages they pay.” 

The principal presentation for 
business and industrial manage- 
ment was made by Ralph G. Gross, 
of the Commerce and Industry As- 
sociation of New York. He said 
that representatives of the indus- 
tries had conferred with him. 

Mr. Gross said, “No adequate 
investigation as to the need, the 
ability of industry to pay or any 
protections for anyone concerned 
has been made.” 


(See Pres. Kovenetsky’s state- 
ment on this page.) 


In contrast, he noted that from 
one-third to one-half of all retail 
workers are not earning enough 
to sustain a minimum standard 
of living, as defined by the U. S. 
Bureau of Labor Statistics and 
welfare agencies. 

He added that organized labor 
“might be shooting for too little,” 
in seeking the $1.25 minimum. 
Wages have never been raised 
voluntarily in the retail industry, 
he remarked. 

He commended the Mayor and 
the City Council for having pro- 
vided the occasion whereby pub- 
lic attention could be focused and 
facts expounded not only on the 
minimum wage issue, but on the 
need for coverage of retail work- 
ers under the Fair Labor Stand- 


ards Act. 
Federal Law Needed 


The only minimum legislation 
applicable to retail workers, he 
declared, exists in some _ four 
states. In New York State, the 
legal minimum wage is $1.00 an 
hour for department store and re- 
tail employees. 

Thirteen labor leaders presented 
their views to increase the mini- 
mum wage, including Harry Van 
Arsdale, Jr., president of the New 
York Central Labor Council, AFL- 
CIO; Morris Iushevitz, Council 
secretary; and William Michel- 
son, District 65, RWDSU. 

Emphasizing the need for Fed- 
eral legislation, Pres. Kovenetsky 
noted that retail and service in- 
dustries are moving from the city 
outwards to a radium of 50 to 100 
miles. He also cited the city sales 
tax as a factor affecting retail 
sales. 

Retail industry sales will in- 
crease in 1960 to $230,000,000,- 
000, a gain of six per cent. Prof- 
its are expected by industry lead- 
ers to rise eight per cent during 
this period. These figures for 
1960 top last year in which sales 
had increased eight per cent over 
the previous year. 

An important indication of the 
industry’s health and growth is 
the increase in plant expansion, 
he noted. During 1959, plant ex- 

(Continued on page 2) 











LOCAL 1-S FINANCIAL REPORT 
FOR THE YEAR ENDING DECEMBER 31, 1959 


GENERAL FUND 
Condensed Statement of Receipts and Disbursements 
Received from Dues, Assessments, Initiation Fees, Fines, 


Newspapers, Taxes Withheld, etc. .. 
Disbursed for Salaries, Withholding Taxes, Rent, Legal, 


Telephone, Organizing and all other o 
This left an Excess of Receipts over Disbursements of 


$364,433.65 


321,097.73 
43,335.92 


ating expenses 


Such Excess, when combined with our Cash Balance at the 


beginning of 1959 of 


GAVE US A TOTAL CASH BALANCE OF 


181,760.77 
225,096.69 


STRIKE FUND 


Statement of Receipts and Disbursements 


RECEIPTS 


From General Fund 
From Interest 


TOTAL RECEIPTS . 


PLUS: Cash Balance at the beginning of 1959 
GAVE US A TOTAL CASH BALANCE OF . 


. $ 9,600.00 
7,011.99 
16,611.99 
258,496.18 
275,108.17 


WELFARE FUND 


Statements of Receipts and Disbursements 


RECEIPTS 

From Fines 

Sundry Exchange 
From Interest Income 


TOTAL RECEIPTS 
DISBURSEMENTS 


Expenses, Flowers, Cards, Postage, Grants, etc. 


Contributions 


TOTAL DISBURSEMENTS 


EXCESS OF DISBURSEMENTS OVER RECEIPTS 
PLUS: Cash Funds at Beginning of 1959 


CASH FUNDS AT DECEMBER 31, 1959 


$ 7,864.50 
31.33 
305.78 


8,201.61 


5,159.21 
575.00 


5,734.21 


2,467.40 
35,953.43 


38,420.83 


{ DEATH BENEFIT FUND 


RECEIPTS 


From General Fund 
From Interest Income 


TOTAL RECEIPTS 
DISBURSEMENTS 
For Death Benefits 


EXCESS OF DISBURSEMENTS OVER RECEIPTS 
PLUS: Cash Funds at Beginning of 1959 
CASH FUNDS AT DECEMBER 31, 1959 


Statement of Receipts and Disbursements 


$ 6,000.00 
351.19 
6,351.19 


8,100.00 
(1,748.81) 
30,853.21 
29,104.40 


ORGANIZING FUND 


Statement of Receipts and Disbursements 


RECEIPTS 


From Interest Income. etc. 


PLUS: Cash Funds at Beginning of 1959 
CASH FUNDS AT DECEMBER 31, 1959 


1,855.68 
65,534.53 
67,390.21 


a 


Note: Disbursements for organizing have been from the General Fund. 





1-S° Delegation to Visit 
Deborah Hospital April 24 


A Local 1-S delegation will visit 
Deborah Hospital in Browns Mills, 


N. J., on April 24, 1960 to inspect - 


its world-famed facilities for heart 
surgery and the care of tuber- 
culosis. 

The institution, which was cre- 
ated largely out of the efforts of 
trade unionists, has achieved a 
notable record of service to work- 
ing people in the New York metro- 
politan area. Medical care is com- 
pletely free; it is administered not 
out of a sense of charity but of 
mutual obligation among people 
who cannot afford the fantastic 
medical costs of chronic and op- 
erative chest diseases. 

On the April 24 visit, Local 
1-S representatives will dedicate 
a bed which the union has en- 
dowed. All members are cordially 





STERN'S STRIKE 
AVOIDED AT THE 
"LAST MINUTE’ 

The possibility of a 
strike against Stern’s De- 
partment Store by District 
65, RWDSU was ended on 
Sunday, February 28 when 
a settlement was reached 
and approved by the union 
members concerned. 

For full details, see the 
next issue of the “RWDSU 
Record.” 











Union Camera Club 
Invites New Members 


The newly-formed Union Camera 
Club has issued an invitation to 


Executive Board Resolves 
Several Pending Questions | 


Pres. Sam Kovenetsky opened 
the Executive Board meeting of 
Feb. 17, 1960, with a reading of 
the names of new-elected Board 
members. 

Ed Jennings, Basement, report- 
ed for the COPE Committee. He 
asked the Executive Board to go 
on record in support of proposed 
New York State Legislation to in- 
crease the Unemployment Insur- 
ance, Workmen’s Compensation 
and Disability Benefit rate. He 
also requested support of the 
Metcalf-Baker bill to prohibit dis- 
crimination in housing, as well 
as the various proposals in Con- 
gress to effect an increase in vot- 
ing rights. 

The importance of the COPE 
Dollar Campaign was summa- 
rized by Committee Chairman 
Jennings, and he urged individual 
action by Board members to gain 
full membership support. 

Tony LaSalvia, Jamaica Furni- 
ture, reported on the Long Island 
Federation of Labor. He com- 
mended the Federation delegates 
for their efficiency and hard work, 
and reviewed some of their pro- 
posals, Local 1-S has two dele- 
gates in the Long Island central 


labor body. 
Reporting for the Activities 
Committee, Jerry Harte, Fifth 


Floor, said that the Hawaii-Cali- 
fornia Tour had 77 deposits, as 
of that date, He announced that 
the American Travel Association, 
which is arranging the tour, has 
allowed $600 for Committee 
members who will act as tour 
leaders. 

The Camera Club, he reported, 
has been meeting for two weeks 
and has 12 members. 

Administrator Frank Milza re- 
ported on the Camp Program. 
Only 16 applications had been 
submitted. He asked Board mem- 
bers to make sure that all mem- 
bers in their areas knew about 
the union-sponsored program 
which enables the children (age 
7 to 12) of members to apply for 
a two-week vacation at a summer 
camp. Many more applications 
were expected, he said. 

Recording Secretary Debby Va- 
lencia reported on a Union-Macy’s 
meeting on the Blood Bank. She 


noted the decision to increase 
blood allotments to 30 pints in 
many cases, and to include par- 
ents of members for coverage up 


to five pints. (See Feb. 15 issue 
of “Local 1-S NEWS” for full 
details. ) 

Ed Dillard requested informa- 
tion about Local 1-S activity in 
obtaining signatures on Local 
1199 petitions to obtain full 
rights under state laws for hos- 
pital workers who are not cov- 
ered under state laws guarantee- 
ing workers rights of collective 
bargaining, Workmen’s Compen- 
sation, etc. Pres. Kovenetsky said 
the petitions had been requested, 
but not yet received, by Local 1-S. 

Pres. Kovenetsky, in discussing 
the COPE report, said that even 
more important than collecting 
COPE dollars was political edu- 
cation. Dollars of course enable 
the work to be done, but educa- 
tion makes clear why we are 





Kovenetsky Tells 
Hearing: Stores 


Can Afford $1.25 


(Continued from page 1) 
pansion amounted to between 


25,000,000 and 30,000,000 square 
feet. And this huge growth is ex- 
pected by industry leaders to in- 
crease proportionately in 1960 
and 1961. 

Pres. Kovenetsky put particu- 
lar stress on the fact that 37 
retail and department store chains 
accounted for fully two-thirds of 
the entire expansion in physical 
facilities. 

This huge expansion indicated 
clearly, he said, that the retail 
industry, and particularly the 
giant firms, were gearing them- 
selves for increased sales and 
profits as the national personal 
incomes of Americans increased 
in coming years. 

In the meantime, major con- 
troversy on improvement of the 
Fair Labor Standards Act centers 
on extending coverage of the law, 
according to the IUD Bulletin. 

Rep. Philip Landrum (D.-Ga.), 
co-author of the recently passed 
Landrum - Griffin anti-labor law, 
has indicated that if there is an 
insistence on broad coverage 


(meaning mostly retail workers), 
his House sub-committee will re- 
quire “extended” hearings. 





members to attend its next meet- 
ing on Friday, March 18, 1960, 
at the Union Office at 6:45 P.M. 
Club members are receiving ex- 
pert instruction in photography, 
and are asked to bring their cam- 
eras with them to the meeting. 


invited to join the delegation. Bus 
transportation will be provided. 


Give a Buck 
To COPE! 





UNION MEMBERS await their turn to take advantage of some of the 
benefits of the Local I-S Credit Union. The Union's own “cooperative 
bank” provides a savings interest rate of 334 per cent, which is at the 
top level of interest rates in New York, in addition to providing a 
flexibility in its lending activities not made available by any commercial 
institution. Peeking through the grillwork is Credit Union Assistant 
Treasurer Berris Gordan. 






doing it, why we must fight fo 
better legislation. 

He said one idea was 
evaluated to enable retired mem. 
bers to help fight for Social 
curity coverage of medical, hog 
pital and surgical costs, thr 
the Forand Bill. Pres. Kov 
praised the COPE Committee for 
“doing a wonderful job.” Hoy. 
ever, he stressed the necessity of 
more members participating jn 
COPE work. 


Macy’s will be closed on Feb, 
22, he noted, although other de 
partment stores would be open 
on Washington’s Birthday. He 
cited this union-won holiday gs 
a victory, but noted that the union 
members must exercise vigilance 
lest it be undermined and lost. 


Because the Trial Committee 
had made no recommendations jn 
two cases, the Executive Board re. 
ferred the reports involved hack 
to the committee. It was decided 
to prepare printed forms to Trial 
Committees to provide for uniform 
procedure and full reporting and 
recomméndations to the Executive 
Board. 

A discussion took place on the 
question of overtime in House 
keeping. Pat Ryan from that de- 
partment reviewed past policies of 
the Housekeeping workers. Pres. 
Kovenetsky explained the approv- 
al of overtime in a recent cas. 
He explained that it was desirable 
for the union to avoid situations 
which enabled Macy’s to take peo- 
ple off the street to do the work 
of Local 1-S members. He sug 
gested a meeting of Housekeep 
ing and the union officers to re 
view all the facts. 

The discussion stemmed from 
charges brought against 12 mem 
bers of Housekeeping who 
worked overtime. The Executive 
Board voted to drop the charges. 

In response to a letter from 
Ben White, Groceries, and follow- 
ing discussion, the Executive 
Board resolved to call for a boy- 
cott of all chain stores which were 
refusing equal service to Negroes 
in the South. 

Strong action to settle delim 
quency of members who had been 
fined for non-attendance at meet 
ings was decided by the Board. 

Such members will _ receive 
postcards, letters, and their name 
will be subsequently published # 
the union newspaper. Additional 


methods to induce such member 


to restore their good will be a¢ 
ministered by the union officers. 

A Delinquency Committee 
act on this problem, which se 
eral members described as séf 
ous, was established. It consists of 
Eva Hagwood, Controllers; Mitr 
am Friedman, Second Floor; Bet 
tha Mirsky, Office; Molly Attardi 
Fourth Floor; Ed. Dillard, Re 
ceiving; with Dick Tausz, Rece® 
ing, as alternate. 

A meeting of Board member 
who represent straight commissi® 
departments will be held to of 
sider a management proposal ® 
put a drawing account system ml 
operation in these departments 

The Union’s president stressed 
that 1960 would be an importasl 
year for Local 1-S, because 
both the national elections and # 
preparations for negotiations 
renewal of the union cont 
Plans for setting up a number 
union committees on negotia 
are being considered by the 


cers, he said. 
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(Continued from page 1) 
nt store field, are paying a lower percentage of their 

se for the payroll dollar, than any time since 1952—which is 
latest year for which figures are readily available. 

| would also add that these giant department stores maintain a 
r profit ratio than those in any other category. 

Here, then, is an industry whose sales mount rapidly, closely 
with a soaring gross national product which this year is 
sted to top $510 billions. Here, if you judge by all rational criteria 
jing the handsome salaries and stock option plans of top retail 

tives, is “fat-dripping prosperity.” 

But what of the position of the workers in this retail industry 
ich is exempt from the Federal minimum wage law? 

Statistics show that from one-third to one-half of all retail 
kers are not earning enough to sustain a minimum standard of 
ing, as defined by the Bureau of Labor statistics and every reputable 
fare agency. In New York City, a minimum of $93 a week is 
ssary for a family of four; about $52 for a single adult. And the 
y's Consumer Price index is almost two full points below that of 
city average in the United States. 

Yet, in the retail industry, two million people are making less 
n $1.25 an hour, or $50 for a 40-hour week. About 700,000 work- 
people make less than $1.00. Perhaps 100,000 make less than 75 
s. And I can say from first-hand knowledge that there are giant 
ail chains paying their workers 60 cents an hour, or $24 a week. 
There is said to be great prosperity in this nation, but these 


ople are living in a Depression. 


If any spokesman for the retail indutsry argues that the retail 


dustry cannot pay higher minimum wages, I refer him to the indus- 


in statistics above. 

lL also refer him to the fact that where unions, including our own, 
ye organized these companies and improved wages, fringe benefits 
conditions of work, these companies have remained prosperous, 

ley have made plenty of money, and their employees are much 

luppier too. 

Let me add, however, that we trade unionists have not sought 
include the so-called “mom-and-pop” retail stores under the pro- 
ed legislation. Let that myth be exploded once and for all. We 
mand coverage for workers in stores which do over $500,000 a year 
sales, and/or service large industry and commercial buyers. 

A second myth, which does not gain credence through repetition, 
that the States can do the job. Needless to say, the people who 
gue this way are precisely those who oppose retail coverage under 

or Federal law. No, the fact is that the statutory minimum wage 
cture must be national in scope, if it is not to invite an unhealthy 
avitation of business to low wage areas. 

A third myth is that coverage should be subject to a false con- 

of inter-state commerce. In industrial relations, stores doing a 
me of $500,000 come under the jurisdiction of the National Labor 
tions Board. There is no pretence that such firms are not in inter- 
le commerce. Why should it be pretended that they are not, when it 
nes to minimum wages? 

I, for one, must admit, that during the last 22 years, the people 
ho fought successfully against coverage of retail workers have won 
tir holding action in large part. Wage levels have increased over 
course of a generation. Today a statutory minimum wage will help 
fewer retail workers than in years past when such minimums were 
badly needed. 

But I say that, nevertheless, the principle of broad retail coverage 
st be recognized. I repeat: not token, paper coverage which is mean- 
less, but broad coverage which will concretely aid American work- 
f people. 

There may be some who are worried about a statutory increase 
minimum wages affecting our economy adversely. In response to 
t, I would simply quote the conclusion of a 109-page study by 

Department of Labor on the economic effects of action by Con- 
mss in July, 1955, of the minimum wage from 75 cents to $1.00 an 
ur. I quote: “. . . the minimum wage had not, by December, 1956, 
wilted in any substantial changes in the economic situation of the 
lion as a whole, as measured in terms of trends in employment, 
mployment, price levels, and other economic indicators.” Neither 

consumers’ price level nor the wholesale price level rose as a 

I wish to emphasize. 

Even in the South, where the increased minimum wage had its 
mt salutary effect, there was not, so the report says, “any increase 
the number of business failures as a consequence.” 

_It is extraordinary, I think, how many of us have judged this 
lite question by economic myths and fictions. 

In this brief statement, I have emphasized the economic feasibility, 
i desirability, of a $1.25 minimum wage for retail workers; and 
) the human need, stated in economic terms. I have not reviewed 
basic humanitarian and social considerations, nor discussed how 
Increased minimum wage will benefit the economy as a whole. 
Yet, I would not willingly conclude without taking some cognizance 
broader implications of this issue. 

is much talk today of re-assessing and affirming national 
We appoint committees, hold conferences, give professors 
arch grants, as though conjuring up new slogans is an adequate 
litute for dealing with problems right under our noses. 
at does it matter to talk of national goals, if we lack that 
I social imagination to help the underprivileged, the underfed, 
Mndersheltered amongst our own working people, and their families 
dents. 
, after all, are the proper ends of government, if not 
curity and welfare of the nation and its citizens? If we properly 
Mize mutual aid among nations, why not legislation to protect 
paid American workers? 
I say bluntly that we must expect our political leaders to answer 
® questions, not only in the privacy of their personal consciences, 
a ee naieletares where we may judge their actions. 

you. 





Worth Talking About Union Counselor Advises: 


Free Legal Advice Helps Members 
Against Landlords and Chiselers 


(This is the third and last in a series of articles on the major services provided free to members at the 
Wednesday Night Counseling Sessions at the Union Office.) 


Let’s face it, friends . . . there’s 
hardly anything a person does 
anymore but that there’s a law in- 
volved. Work in Macy’s . . . there’s 
a law called the Union contract, 
and you see your Union represen- 
tative about it. Have a personal 
legal problem . . . well, you can 
see your Union Legal Counselor 
about that! 

In the latter case, attorney 
Edith Lowenstein is at the Union 
Office every Wednesday evening. 
And she is there to provide legal 
counsel on all the problems which 
arise in daily life: trouble with a 
landlord, sharp practices in in- 
stallment selling, accidents other 
than Workmen’s Compensation 
cases, wills, estates, person’s rights 
under the law, etc. 


Rent Overcharge 


In one case, a Union member 
was overcharged $55 a month in 
rent. He came down to the Wednes- 
day night counseling session, and 
the Union attorneys instituted 
action in court. After trial, the 
landlord had to pay the Union 
member triple damages for the 
willful overcharge. 

The Rent Commission further 
reduced the rent because of failure 
to paint and supply heat and hot 
water. Today, the Union member 
and his family still live in the 
same apartment, paying the reg- 
istered rental. 

Through this case, the Union 
lawyers helped the Rental Com- 
mission expose a flourishing rack- 
et, and greatly benefitted many 
other people. 


A Dance Course 


In another case, a young woman 
member went to a dance studio 
and signed up for a number of 
lessons. A male teacher paid great 
attention to her, and induced her 
to sign up for a dance course be- 
yond her financial means. She 
consulted the Union lawyer at the 
counseling session. Pressure was 
brought to bear through legal 
representation. The case was dis- 
posed of for just the amount of 
money she had already spent. 

These are only two examples of 
how Union members have bene- 
fitted from legal services avail- 
able to 1-S’ers. The counseling is 
completely free. Subsequent legal 
action entails very modest fees. 

If you have any legal question 
or doubt, or want to better under- 
stand your legal responsibility in 
some matter, visit the Local 1-S 
Legal Counsel every Wednesday 
night from 5:30 to 7:00 P.M. 





ATTORNEY EDITH LOWENSTEIN makes some notes as she listens to 
a union member describe a personal problem on which he needs 
legal advice. 


Workers Are Chiseled $100,000,000 
A Year, Says Labor Dept. Spokesman 





Give 


a 
Buck 
to 
COPE! 


See Your 
Exec. Board Member 
or Shop Steward! 











Have You Heard... 


. about British union officers 
who protested the suspension of 
eight apprentices for throwing 
snowballs through the windows of 
a diesel engine works. The union 
officers said the apprentices threw 
the snowballs on their own time. 

. about the department store 
executives who was assigned to 
the basement and had to trade in 
his white carnation for a mush- 
room. . 


Wednesday Night Is Counseling Night! 
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A Department of Labor official 
declared that there may be as 
much as $100,000,000 illegally 
withheld from workers’ wages an- 
nually in the United States. Frank 
B. Mercurio, Regional Director 
for the Wage and Hour and Pub- 
lic Contracts Division for Region 
2, covering New York and New 
Jersey, made this estimate on 
WNYC’S “Labor Press Confer- 
ence,” Feb. 25. 

Employers shortchange employ- 
ees in many ways, Mr. Mercurio 
said. Favorite methods, he con- 
tinued, were by simply paying 
less than the minimum wage, not 
paying premium overtime pay, 
and having workers go off the 
clock and return to their jobs for 
no overtime pay. 

“Some of the violations are 
wilful in nature,” Mr. Mercu- 
rio declared, “and others are 
because of ignorance of the 
law.” “By and large the great- 
er percentage of employers 
have a prior knowledge of 
the law .. . only a very small 
percentage are ignorant.” 

Most cases are administratively 
settled and the offending firms 
agree to pay back wages, accord- 
ing to Mr. Mercurio. In those 
cases where the company is reluc- 
tant to pay, proper action is taken 
in civil or criminal courts, de- 
pending on the facts in the case. 

Only a small percentage of 
the $100,000,000 in _legiti- 
mately earned pay is actually 
recovered, Mr. Mercurio ac- 


knowledged. 


Retail Automation 

Retailing is well on its way to 
automated accounting and mer- 
chandising, according to a recent 
NRMA conference. Reports looked 
forward to perpetual automated 
inventories, machines that check 
automatically on charge accounts, 
electronic checking on employee 
productivity and even machines to 
determine “merit” pay raises. 

But who will buy the merchan- 
dise? 
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Labor Pushes Law Agai 








Bigotry in State Housing 


New York State labor has joined 

with community groups and many 
individuals in urging legislation 
to outlaw discrimination in hous- 
ing. 
With political groups jockey- 
ing for partisan advantage, a num- 
ber of diverse bills have been in- 
troduced in the State Legislature. 
Most recent bill was proposed by 
Governor Rockefeller; others have 
been introduced by State Senators 
Joseph Zaretski and George R. 
Metcalf, and Assemblyman Bert- 
ram L. Baker. 

Announcing labor policy, the 
N. Y. State AFL-CIO declared, 
“(Housing) discrimination inten- 
sifies slums and slum conditions 
because members of minority 
groups . . . are forced to find shel- 
ter in already overcrowded and 
deteriorated areas. 

“Denial of equal opportunity in 
housing results in segregated 
schools, churches, hospitals, parks 
—in short, a segregated society. 

“And the consequent moral, so- 
cial, economic and psychological 
costs are staggering. Juvenile de- 
linquency is one of its tragic 
tolls.” 

Although the State AFL-CIO 
has not to date endorsed a speci- 
fic bill, the State Committee on 
Discrimination in Housing has 
been a leading supporter of the 
Metcalf-Baker Bill. The parent 
body of this committee is sup- 
ported by the Local 1-S sale of 
movie tickets to the Brandt the- 
atres. 

The Metcalf-Baker bill, accord- 
ing to the state committee would 
apply te all private housing ex- 
cept owner - occupied one - family 
dwellings. The Governor’s bill 
would be more limited. However, 
it would prevent brokers, bankers 
and builders from discriminating 
and would also apply to commer- 
cial space, as well as homes. 

The proposed legislation would 
broaden a law passed during the 
Harriman Administration which 
barred discrimination in the sale 
or rental of “publicly-assisted” 
housing. 

The state committee has said 





Help Wanted for COPE 
Letter Campaigns 
The Local 1-S COPE 


Committee has issued a call 
for volunteers to aid its let- 
ter campaigns in the months 
ahead. 

Volunteers are asked to 
contribute a few hours of 
time for a few weeks to as- 
sist on a particular issue. 
The COPE Committee is 
pushing on civil liberties 

uestions, the Forand Bill 
tto provide medical, hos- 
pital and surgical care for 
retired people), and the 
minimum wage bill. 

Register your name im- 
mediately at the Union Of- 
fice, WA 4-4540! 











that the Governor’s measure would 
affect only 20 per cent of the 
available housing in the state. 

The U.S. Commission on Civil 
Rights has singled out New York 
for special criticism of its dis- 
criminatory housing practices. At 
least four other states—Massachu- 
setts, Connecticut, Oregon and 
Colorado—have much more ad- 
vanced legislation than New York 
to combat bigotry in housing. 





Committee Named to Aid 
Atkinson on Blood Council 
Vice Pres. Bill Atkinson, who 


serves as the representative of the 
New York Central Labor Coun- 
cil, AFL-CIO on the Community 
Blood Council, will be aided by 
a new committee. 

It consists of Gerald Kuehnlenz, 
Lodge 432, IAM; Michael Gill, 
Local 1172, CWA; Paul Press, 
Local 702, IATSE; William John- 
son and Anthony Scalfani, Local 
32-B; BSEIU; and Eleanor Jaffe, 
Local 485, IUE. 

The labor committee, of which 
Atkinson is chairman, is concerned 
with costs and replacement ratios 
of blood distribution, and their 
effect on medical service in the 
metropolitan area. 





OFFICIAL NOTICE 


Divisional Meeting Schedule 


This is the only official notice to be given for Divisional 
Meetings for all members including Saturday-Onlies and Frac- 


tionals. 


Admission will be by current Union card. An unexcused 
absence will be liable to a $2 assessment to the Welfare Fund 
as provided for in Article IX, Section 4 of the Local 1-S 


Constitution. 


Absence excuses must be filed with your Shop Steward 
within five days before or after the scheduled date of your 


meeting. 

GROUP DATE 
Food . eres te 
id susyecasvonesets Tues., Mar. 8 
4th Floor ................ Wed., Mar. 9 
Alt. & Rep., & Sup. . Fri., Mar. 18 
Basement ................ Tues., Mar. 15 
BID. ccvsccsbeemies Wed., Mar. 16 


7th Floor (FT & PT) Tues.,Mar. 22 


BRANCHES 


BRANCH DATE 
Flatbush .. Wed., Mar. 9 
REE Wed., Mar. 16 


TIME PLACE 
7:00 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 

TIME PLACE 
6:30 P.M. Rivoli 
6:30 P.M. Amer. Legion 


Executive Board Members and Shop Stewards 


Will Be Elected at These Meetings 


nst Union Members 


May Apply Now 
For Co-op Houses 


Local 1-S members may now 
obtain applications to the Roch- 
dale Village housing cooperative 
to be built on the site of the old 
Jamaica Race Track. The appli- 
cation forms and detailed book- 
lets are available at the Union 
Office. 

The cooperative is being spon- 
sored by the United Housing 
Foundation, a non-profit federa- 
tion of housing cooperatives, 
labor unions and other non-profit 
organizations. The members of the 
United Housing Foundation in- 
clude the Amalgamated Housing 
Corporation, ILGWU Cooperative 
Village, Electchester and Queens- 
view. 

The development which is being 
planned will create a cooperative 
community for 6,300 families on 
a 170-acre site in the Borough of 
Qeens. The area is bounded on 
the north by Baisley Boulevard, 
on the south by 137th Avenue 
and on the west by New York 
Boulevard. 

The $86,400,000 Rochdale Vil- 
lage cooperative will be built 
under the New York State Lim- 
ited Profit Housing Law. It will 
be financed by the members’ 
equity investments of $400 a 
room and by a mortgage provided 
by the New York State Division 
of Housing, the State Teachers 
Retirement System and the State 
Employees Retirement System. 

It is expected that the develop- 
ment will include twenty-seven 
14-story residential buildings. 
Apartments will range in size 
from 2 and 24% room efficiency 
apartments, 3, 3% and 4 room 
(one bedroom) units, 44%4 and 5 
room (2 bedroom) units and 6 
and 614 room (3 bedroom) units. 
Many apartments will have bal- 
conies. The balcony is considered 
a half a room. The community 
will include shopping centers, 
community and recreational facil- 
ities, gardens, playgrounds, and 
parking facilities. 

The monthly carrying charges 
will average $21 per room, ex- 
cluding utilities. The cooperative 
will be under the supervision of 
the New York State Division of 
Housing, and, in accordance with 
the regulations, there will be an 
income limitation. 

It is anticipated that construc- 
tion will start in about six 
months. If a member is interested 
in applying for this cooperative, 
he should fill out the application 
completely and return it with a 
deposit of $500 to Rochdale Vil- 
lage, Inc., 530 Grand Street, New 
York 2, New York. The deposit 
is refundable if the applicant 
wishes to withdraw from the co- 
operative before construction 
starts. 





Last, Last Call 
For Hawaii Tourists! 


A postponement in dead- 
lines by the American Trav- 
el Association, which is ar- 
ranging the Hawaii-Califor- 
nia Tour, has enabled the 
Local 1-S Activities Com- 
mittee to postpone its own 
deadline for participation 
in the trip. 

Members should get in 
touch at once with the Ad- 
ministrator-on-Duty at the 
Union Office. An immedi- 
ate deposit of $100 is re- 
quired toward the total cost 
of $625. 























































INCOME TAX TIME AGAINI Union accountant Lou Goltz is joined by 
two colleagues (one was out of camera range) in helping members 
fill out their Federal income tax returns. This service, which is fres 
members in good standing, will be continued on Wednesday, March 9) 
at the Union Office from 3:00 P.M. until the last member is 
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Every doctor practicing today 
is requested to give advice to pa- 
tients concerning diet and choles- 
terol. Laymen are bombarded by 
magazine articles and advertise- 
ments proclaiming methods of 
preventing heart disease. 

Regardless of the claims, there 
is no conclusive scientific evidence 
to date that avoiding specific 
foods reduces body blood choles- 
terol. 

The U. S. Food and Drug Ad- 
ministration recently said that any 
claim, direct or implied, in the 
labeling of fats and oils or other 
fatty substances offered to the 
general public, that they will pre- 
vent or cure diseases of the heart 
is false or misleading, and con- 
stitutes mis-branding within the 
meaning of the Federal Food, 
Drug, and Cosmetic Act. 

Let us examine the facts of the 
matter. Cholesterol is a fatty sub- 
stance which becomes attached to 
the blood vessels. This makes the 
lining of the vessel roughened and 
narrowed. The comparison of a 
corroded lead pipe is a good one. 
As the corrosion increases, the 
stream narrows until finally there 
is a blockage of the stream. This 
is the cause of the lowering of 
the water pressure in the plumb- 
ing of an old house. The same 
thig takes place in the circulation 
through the blood vessels. 


Cholesterol and Diet 


By Arthur A. Fischli, M.D. 
Medical Director, GHI 

































































In the heart muscles are h 
vessels called the coronary 
ries, In predisposed patients, t 
small vessels become narrowed 
the acctimulation of fatty choles 
terol substances on the walls lin 
ing the arteries. When the ve 
become obstructed by cholesterol, 
the circulation either stops or be 
comes so slow that a blood 
forms. 

Science is attempting to finda 
solution to the deposition of ¢ 
lesterol upon the vessel walls, 

There is considerable evi 
that obese patients have a grealer 
tendency to have a higher bleed 
cholesterol than thin people 
There is also known evidence tha! 
a weight reducing regime Will 
diminish body blood cholesterh 


If I were a person inclined 
be overweight, I would immede 
ately place myself on a di @ 
order to reduce. Fortunately, i 
foods that cause an increase ® 
weight are fatty and stareiy 
foods. Avoiding them would ¢ 
sensible weight reduction and p& 
haps lowering of body blood che 


lesterol. 


Should you be obese or should 
you be susceptible, either 
inheritance or hypertension @& 
diabetes, consult your family dée 
tor regarding your diet and yout 
cholesterol. 














from the health 


to the Local I-S office. 





MEDICAL PLAN —For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day) when the Union Office is closed. Com 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtained | 
lan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be r 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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